
 

 

http://diversity.uark.edu/ 

Diversity Matters 

Issue 1 | October 22, 2012 

New Director Spotlight 
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The Center for Multicultural 
and Diversity Education has 
welcomed a new director in 
September.  University of 
Arkansas alumnus, John P. 
Jones, brings campus and 
community experience to his 
position.  

The Center, previously known 
as the Multicultural Center, is 
part of Diversity Affairs and  
seeks to provide a cultural 
environment that celebrates 
unity and inclusiveness 
through community outreach, 
scholarship and mentoring.  

Jones has served as the 
coordinator of traditional 
commuter programs for the 
university since June 2011.  In 
this role, he provided 
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guidance to students to ensure 
their success living off-
campus. He also oversaw the 
technology and 
communication efforts for the 
department.  

“I am excited to have the 
opportunity to make similar 
contributions by working to 
provide the necessary 
resources and support [to 
students] from diverse 
backgrounds to achieve their 
educational goals,” Jones 
said.  

Jones holds a bachelor’s 
degree in mechanical 
engineering and a master’s in 
higher education from the 
University of Arkansas. 

John P. Jones 

“We all should know that diversity makes for a rich tapestry, and we must understand 
that all the threads of the tapestry are equal in value no matter what their color.”                                                              

-Maya Angelou 
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Upward Bound Hosts Summer Bridge Program 

 

iBridge Program Preps Freshmen 

 

1

Upward Bound hosted its 
annual Bridge program May 20 
– June 29, 2012 on the 
University of Arkansas 
campus.  Twenty-six recent 
high school graduates attended 
the program earning up to six 
hours of college credit and 
living on campus during 
Summer Session I.   

“The Upward Bound Bridge 
Program helped prepare me for 
so many things,” said Kristen 
Walker, a graduate of 
Fayetteville High School and 
current UA freshman.   “The 
two biggest things it prepared 
me for was learning to manage 
my time and give me a really 
good insight as to what a 
typical college class was like.  
It made the first day of classes 
this fall much less stressful.”   

In addition to receiving college 
credit, each participant was 
placed in a work-study position 
in one of twenty participating 
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departments across campus.  
The work-study positions 
provided a valuable experience 
in balancing the academic 
demands of college with the 
responsibility of a part-time 
job. “Work-study was a great 
opportunity to practice my 
time management and 
establish a solid work ethic,” 
said Amy Johnson of 
Huntsville. “It also allowed me 
to expand my knowledge of 
campus and connect with 
people I otherwise would not 
have had the chance to meet.”   

The Bridge program is the 
culmination of Upward 
Bound, an early intervention 
program that helps low-income 
and potential first-generation 
college students prepare for 
higher education.  Upward 
Bound brings local students in 
grades 9 – 12 to campus on 
weekends and during the 
summer to receive instruction 
in mathematics, laboratory 
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sciences, composition, 
literature and foreign 
languages. It also provides 
academic and social support 
through tutoring, career 
exploration, counseling, 
mentoring, cultural enrichment, 
financial literacy, field trips and 
college planning. 

The program serves students 
from ten target school districts 
throughout Northwest 
Arkansas including Rogers, 
Fayetteville, Springdale, 
Lincoln, West Fork, 
Greenland, Prairie Grove, 
Huntsville, Elkins, and 
Mountainburg.  Funding is 
provided through grants from 
the U.S. Department of 
Education.  For more 
information, contact Keith 
Brink at 479.575.5788 or at 
kbrink@uark.edu.   
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In August, a select group of 
young scholars were chosen to 
participate in iBridge, a 
program designed to assist 
students from 
underrepresented populations 
with composition workshops 
and classes.  

Students began their semester 
one week early, with an 
opening reception and a five-
day workshop that followed. 
These workshops prepared 
students for Composition I and 
for the reading and writing 
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demands of their other 
coursework. Students also 
participated in an orientation 
session in Mullins Library 
Blackboard training, two 
sample history lectures and a 
mathematics workshop during 
the initial week of instruction.  

The program funded by the 
Fulbright College and hosted 
by College Access Initiative 
and La Oficina Latina will 
continue to support the 
students throughout freshman 
year via regular meetings with 
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peer and faculty mentors, 
introduction to academic 
resources and opportunities for 
professional development.  
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On April 30, 2012, the 
Center for Multicultural and 
Diversity Education hosted its 
first awards ceremony to 
honor students, faculty, and 
staff members –nominated by 
other members of the UA 
community– who contributed 
to diversity and inclusion 
efforts in the past year.   

A reception followed the 
awards announcement with 
refreshments, as well as a live 
music performance by blues 
artist David Kimbrough III 
and folk artist Stacy Mackey.  
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The category winners are: 

Outstanding Student Leader: 

Rogerio C. Valdez Jr. 

Outstanding Supporting Faculty: 

Dr. Yvette Murphy-Erby 

Outstanding Supporting Staff: 

Cynthia Jane Smith 

Outstanding Multicultural Program: 

Essence of History 

Freshman Excellence: 

 Daniel McFarland 

Outstanding Student Organization: 

BGSA 

Outstanding Service Project: 

 Dream Big 

First Annual Inclusion 
Excellence Awards 

 

 

Freshmen Attend Real World 

1

On the Saturday before the fall 
semester began, more than 100 
new freshmen participated in 
Real World, a program designed 
to welcome new minority 
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students to the University of 
Arkansas and assist them in 
their transition into college. 
More than 50 student 
volunteers, faculty and staff 
helped to make it a success. 

This year’s theme, “World 
Class Razorback,” aimed to 
provide students with the 
necessary community, 
connection and engagement 
skills to become accustomed to 
the “You of A” culture.   
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Real World 2012 began at the 
Janelle Y. Hembree Alumni 
house with breakfast and panel 
discussions and continued in the 
Union and around campus for 
workshops and tours. It 
concluded at The Gardens for a 
welcome BBQ cookout, 
sponsored by the Delta Sigma 
Theta Sorority.  

Real World follow-up 
workshops and events will be 
facilitated throughout the year. 
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Talent Search Hosts Campus Day 2012 
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“Dead Day,” May 4th was alive 
with anticipation and excitement 
for approximately 1,200 students 
from northwest Arkansas, 
southwest Missouri and eastern 
Oklahoma as the Talent Search 
Programs at the University of 
Arkansas hosted Campus Day 
2012.  Framing the event with the 
theme, “College…It’s a Bright 
Idea,” prospective students were 
poised for an introduction to 
campus and hearing about the 
many opportunities offered at the 
University of Arkansas. 

With all Razorback fanfare, 
Campus Day began at Bud 
Walton Arena where students and 
school sponsors were welcomed 
to campus by Chancellor, G. 
David Gearhart, United States 
Congressman Steve Womack, 
Vice Provost for Diversity 
Affairs, Dr. Charles Robinson, 
Director of Student Athlete 
Development, Scotty Thurman, 
spirit squad members, the Office 
of Admissions and their 
“Razorbug,” members of Phi Beta 
Sigma fraternity, and over 100 
student/faculty/staff volunteers.  
The speakers instilled pride and 
motivation for pursuit of higher 
education.   

From the morning welcome, the 
students divided into groups to 
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tour campus and participate in 
department hosted breakout 
sessions.  Offerings included 
Engineering, Food Science, 
World Languages, Architecture, 
Technology Education, Physics, 
Entomology, Computer 
Science/Engineering, Landscape 
Architecture, and Biological 
Sciences (Black Bears of 
Arkansas and Life on Mars). 
Students heard from faculty and 
graduate assistants and engaged in 
classroom experiments and 
activities, which simulated 
academic life on “The Hill.” 

At noon, participants converged 
at the Chi Omega Greek Theater 
for a festive celebration of the 
academic year.  Dr. Luis 
Restrepo, Associate Vice Provost 
for Diversity Affairs, commended 
the participants on their college 
aspirations and Razorback 
basketball player, Mardracus 
Wade, shared his personal story 
of academic success.  Those in 
attendance received lunch and a 
chance to win prizes donated by 
over 100 area merchants.  Brock 
Short of HotMix 101.9 FM radio 
provided music and served as 
emcee while sororities Delta 
Sigma Theta and Alpha Kappa 
Alpha gave step performances in 
spirited competition. Also school 
officials, critical to the 
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implementation of the Talent 
Search programs, were 
acknowledged for their efforts 
and partnership.  

The 6th-8th grade participants who 
attended Campus Day were 
members of Educational Talent 
Search, College Project Talent 
Search, or University Access 
Talent Search which provide low-
income and first-generation 
students with services to 
overcome class, social, academic, 
and cultural barriers to higher 
education.  The programs reach 
over 2,100 pre-college students 
across Arkansas, Oklahoma and 
Missouri.  Emerging from the 
Economic Opportunity Act of 
1964 as a response to President 
Lyndon B. Johnson’s “War on 
Poverty,” the Civil Rights 
Movement, and the Higher 
Education Act of 1965, Talent 
Search is funded by the U.S. 
Department of Education.  

The Talent Search staff thanks all 
UA departments and volunteers 
who helped to make Campus Day 
2012 a successful event and an 
exceptional experience for each 
participant.  
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On June 11, 2012, the Latino 
College Working Group, an 
outreach program of the Office 
of Latino Academic 
Advancement and Community 
Relations * hosted La cuestión 
latina/ The Latino Question, a 
one day professional 
development workshop for 
teachers, counselors and 
administrators on various aspects 
related to the education of 
Latinos.    Teachers from the 
main NWA schools plus 
Berryville, Waldron, Fort Smith, 
Batesville attended the event.  
The two Keynote speakers were 
Dr. Sharon Adelman Reyes, 
author of Teaching in Two 
Languages, who discussed 
bilingualism and biliteracy.  The 

 

 La Cuestión 
Latina  
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second keynote speaker was 
Dr. Luis Ponjuan from the 
University of Florida. Dr. 
Ponjuan authored an 
important national report on 
the disappearance of the 
Latino male from higher 
education.  The program was 
organized by Dr. Luis 
Fernando Restrepo and 
Jeanette Arnhart, doctoral 
student in the 
Interdisciplinary Hispanic 
Studies Track of the 
Comparative Literature and 
Cultural Studies Program. 
The event was sponsored in 
part by a College Access 
Challenge Grant of the 
Arkansas Department of 
Higher Education (ADHE). 

ACT Academy Yields Results 

1

College Access Initiative 
(CAI) more than doubled the 
number of students in its 
summer programming this 
year, facilitating two sessions 
of ACT Academy and hosting 
more than 200 students 
representing 50 high schools 
across the state.  

The students had a formal 
welcome to the University of 
Arkansas from Admissions, 
Diversity Affairs, every UA 
college and other offices and 
departments upon arrival. 
Students used the campus 
recreation, housing and dining 
facilities for the duration of the 
program, attended academic 
lectures and events in the 
performing arts, visited Crystal 
Bridges, and engaged in 
various college-going activities 
and conversations led by CAI 
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staff and by current UA 
students serving as program 
mentors. 

In the first session, which 
served East, Central and 
Northwest Arkansas, 65 
percent of attendees came 
from East Arkansas. In the 
second session, 71 percent of 
students came from parts of 
the state that are 
geographically 
underrepresented on campus; 
of those, 40 percent were 
from South Arkansas and 60 
percent from East 
Arkansas. 
Approximately 86 
percent of the 205 
students attending both 
sessions of ACT 
Academy represented 
ethnic minorities. 
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Most of the participants – 68 
percent - were rising seniors, 
with 30 percent rising juniors 
and two percent rising 
sophomores, all averaging a 
3.3 GPA. 40 percent of the 
students have GPAs of 3.5 or 
higher. Students received 16 
hours of ACT and college 
readiness instruction (in 
English grammar and 
rhetorical skills, reading 
comprehension, 
mathematics, critical thinking 
and reasoning).  
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Student Support Services, established in 1976, is 
designed to provide a powerful combination of 
programs and services to students who are first-
generation, and/or modest-income, and/or 
individuals with disabilities. The services provided 
by Student Support Services place an emphasis on 
individual assessment, counseling, advising, and 
skill building. The overarching goal of the 
University of Arkansas Student Support Services 
program is to empower students, assist them in 
achieving academic excellence, and seeing them 
through to graduation. 

At the end of each academic year, graduating 
seniors are honored during a special ceremony. In 
photo are the 2012 graduates. 

 

Congrats 2012 SSS Seniors! 

Back row, from left: Klassic Hopson and Xavier Scaife; second 
row: Denise Wick and Courtney Bradford; third row: Ricky L. 
Crumpton and Kara Willis; front row: Michele Hagelin and 
Chrystal Ford. Not Pictured: Quint'Nesha Williams 

 


